GLOBAL UNIVERSITY
Educating stars for tomorrow

Placement Details of
2017-2018

RNB GLOBAL UNIVERSITY

RNB Global City, Ganganagar Road,
Bikaner, Rajasthan 334601




QY RINB

GLOBALUNIVERSITY
Educaoling stors lor tomaormow

List of students of 2017-18

Year

ICE l!fj'nat ive Excellence

Name af the |
employer with
contact details

Pay package at
appointment

2017-18

Corp Office : Loadstar
Bldg, Killick Nixon
Compound, 5aki Vihar

HNr. Chandivali Petral
Pump, Andheri (E),

Private Limited

Boad,

I'rium'tmi--mi_]ﬂ?l

310,000.00

2017-18

Angel Broking,
umbai, 02240003600

180,000.00

2017-18

Tadivala Boad, Pune-

Manjula Rao
BrainBees Solutions
Put. Ltd.
Rajashree Business
Park, Survey No. 238,
Mext to Shorabh Hall,

411001
Manjula Rao

204,5449.00

2017-18

BrainBees Solutlons
Py, Likd.
Rajashree Business
Park, Survey No. 338,
MNext to Shorably Hall,
Tadiwala Road, Pune-
411001

204,549

2017-18

Linkruit: Mexus of
Ambition, Ahemdabad
9227192207

204,000

2017-18

Name of student placed Pririgratnti
and contact detajls | BrQuate
from
AjoshwetaPeriwal MBA
Apeksha Modi MEBEA M
Ashima Gupta MBA
Kamakshi Bawat MBEA
Meghna MEA
[arshana Ranka MBA

Premier InfoAssists
Pvt. Ltd. Kharsa # 47-
L0 Bhakrasni Road, Pali
Highway, Jodhpur,

0291-6651200

301,000

oD




2017-18

AjitBhura

MBA

Premier Infofssists

Highway, [odhpur,
02591-6651200

Pvt Ltd. Kharsa # 47-
50 Bhalrasni Road, Pali

301,000.00

2017-18

Privanka Baid

MEBA

Premier Infofssists
Pt Ltd, Kharsa # 47-

Highway, Jodhpur,
0Z91-6651200

50 Bhakrasni Road, Pali

301,000.00

2017-18

Ridhima Chandak

MBA

Premier Infofssists
Pvt. Lid. Kharsa # 47-
50 Bhakrasni Road, Pali
Highway, lodhpur,

0291-6651200

301,000.00

2017-18

Yogesh Duggar

MBA

Premier [nfoAssists
Pvt, Lid. Kharsa # 47-
50 Bhakrasni Road, Pali
Highway, Jodhpur,
0291-6651200

301,000.00

2017-18

MrAkshit Goyal

MBA

Vardhman , Wheat

Products Pyt Lmtd

Tel-01522-260171,
G414143151

225,000.00

2017-18

Zeshan Mirea

MBEA

QDegreesDivyanka
Banszal
QDegrees Services
Private Limited

GO1-610, IV Floar,
Anchor Mall, Civil
Lines, Jaipur-302006
Bl41-4911882

182,268.00

2017-18

Ashish Kumar Buchha

MEBA

Premier InfoAssists
Pvt. Ltd, Kharsa # 47-
50 Bhakrasni Road, Pali
Highway, lodhpur,
0291-6651200

301,000.00

2017-18

Amar singh

MEA

Appeal Qualiserve
SangvikaRajvanshi
HIrd Floor, Citadel,
Palace Orchard, Undri,
Pune = 411060

Ph: 020 26835443

360,000.00

]




2017-18

Arju Khan

MBEA

Appeal Qualiserve
SangvikaRajvanshi
[1ird Floor, Citadel,
Palace Orchard, Undri,
Fune - 411060
Ph: 020 26835443

360,000.00

2017-18

Salony Joshi

MBA

Appeal Qualiserve
SangvikaRajvanshi
illrd Floor, Citadel,
Palace Orchard, Undri,
Pune - 411060
Ph: 020 26835443

360,000,00

2017-18

Fochak Gosweami

MBA

Appeal Qualiserve
SangvikaRajvanshi
Illrd Floor, Citadel,
Palace Orchard, Undri,
Pune - 411060
Ph: 020 26835443

360,000.00

2017-18

Leeladhar Upadhyay

MEA

HOFC

310,000.00

2017-18

ESowurabh Jain

MBA

Appeal Qualiserve
SangvikaRajvanshi
lllrd Floor, Citadel,
Palace Orchard, Undri,
Pune - 411060
Ph: 020 26835143

360,000.00

S
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Centre for Leadership & Development

Placement Policy and Rules

RNBGU stands committed to assist the students in getting ploced in the reputed organizations. In

order to offer foir plucement opportunities te all the students and to provide professional services fo

industry, the Center for Leadership Development (CLD), hos formulated placement rules that would be

applicable to ail the students seeking placement assistance.

Purpose;

Campus placement is a facility provided by the Center for Leadership Development [CLD) for the

students of RNB Global University, Registration for the same [Campus Placement Process) is not

mandatory for all the student however, only registered students would be allowed to appear in the

placement process. The CLD ensures that -

L. Maximum number of students get on-campus placement.

2. Deserving candidates can have the opportunity to start their career with their preferred

COTpanY.

Eligibility and General Guidelines:

L. All full-time final and pre-final year post graduate students are eligible to participate in the

recruitment process provided that they have successfully completed the semester

examinations/course and their conduct at the University has been satisfactory throughout

the course,

To be eligible to participate in the campus recrultment process, students must fulfil the

required nomination and reglstration process.

3. Students not interested in placements are requested not to register for placements and will

have to submit an undertaking duly signed by their parents at the beginning of the IV

semesiern,

CLD is a facilitator and shall assist the students in summer internship and final placement

activities. It does not guarantee Jobs / placements. Applying for a company or joining it

would be the responsibility and decision of the students.

"‘- -.:: T._,I".-':-\'

Pape 2 of 14 ,/” AP
g I'\-ﬁ:{::.-..):' i
|0 magis :

] o




11,

12.

13.

One should apply to an organization only if he/she is eligible and interested in taking up a job
at the organization and the lecation mentiened by them.

The students would be given number of options to appear for the campus interview, CLD
would be disclosing all the required details about the companies/organizations for the
students to apply. A student s required to select and fill in the names of the companies,
where s/he would like to apply, in the Registration Form. If the student does not apply or is
not selected for whatever reasons the University would not be responsible for the same.
There would be no restriction on the number of companies a student can apply from the list
provided hy the CLD hence, the students are advised to apply in as many companies as they
want so that they can get the maximum benefit of the placement process.

List of companies would be provided by CLD at the time of registration; however, in case
more than two or three companies do not participate in the placement process then the
University would try to substitute them with some other companies.

Once the final list has been sent to the organization, the students cannot back out from the
optlon. They are also expected to visit the company website before applying for a particular
organization,

It is the rtesponsibility of the student (o check announcements/notices,/u prilated
infarmation/shortlisted names etc. on the notice boards of CLD Office/and website for email
and must respond within the stipulated tme period. No individual communication would be

done with the students.

- Students can also put up their queries / sugpestions by writing an e-mail to the CLD,

mentiening their Roll No. / Registration ID or meet them in persan
Students must subimit their Resume /documents/application within the deadline announeed
ay the University. Late submissions will not be entertained

It is the responsibility of the students to ensure timely submission of latest photographs,
updated resume in the standard format {provided by CLD), certificates, mark sheets and
testimonials, whenever required,

Students are advised to keep a placement file ready with them contalning 5-6 copies of all the
above documents. This file is required to be carried along with the Identity card at the 'Ei.mt of
GD /Pt / aptitude test for placements, '.‘-.' 7
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14 In case of any discrepancy or amendments in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit a soft copy to the department,

15, At the time of appearing for Interviews, students MUST carry coples of the Resume which
was forwarded to the company through the Univers|ty.

16. All sesslons (guest lectures, seminars, workshops, industrial trips, etc.) are an important
part of the curriculum, an extension of the class room learning and have a direct hea ring an
the placements. The attendance in these sessions would be monitored and students who fail
to attend these sessions may avail lesser options than others,

17, Attendance in activitles such as mock interview / GD /Pl and other skill based assessments
Is compulsory, These are being conducted for assessing and providing feedback on
improving the employability skills of the students.

18. The University adheres to gne student, one job-acceptance policy. The students will be
eligible to get only one offer from the company in respect of summer internship/final
placement through the University, However, for students who have accepted a job offer by a
company offering a CTC below 2.2 lakhs per annum, there is an exception. Such students
would be given a chance to reapply for the recruitment process on case to case basis;
although the CLD does guarantee to provide the same.

19. 1t would be mandatory for the student who applies and gets shortlisted; to go through the
entire selectlon process unless refected midway by the company. Any student whao
withdraws his/her candidature deliberately in the midst of a selection process, without any
substantial reason, will be disallowed from the recruitment process for the rest of the
academic year,

20, Students not appearing for the Interview on the planned date would not get second chance
to appear for the interview of that particular company except in some emergency cases.

21, Students may be required to go to the companies’ office or venue for the purpose of summer
internship/final placement as decided by the company.

22, Shortlisted candidates will have to bear the expenses for the journey/travel for the
placement procedure,

23. Communication with the firms which are visiting the campus (for 5T/ FP or any other

related activity) shall be strictly through University representative only. If any student is

found contacting the recruiting company at his own discretion, hefshe will be- :::’I:e_h._:_qrred

from the recruitment process of the University. oy
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» Pre-placement talks serve as a means to clarify details such as salary break-up, job profile,

place ef work, bond details etc. with the companles, Students are required to be well-versed

with all these details by clarifying them during the pre-placement talk.

25, Any student who has received Pre-placement offer/s from the firms (during their summer

internship / off campus interviews), should intimate the same to the department within a

week of receiving offer letter

26 Students interested in a particular company are required to attend its pre-placement talk.

Only students who have attended the pre-placement talk will be eligible to apply for that

Company.

27. Students are encouraged to clarify their doubts with the HR's during the Pre-placement talk

only.

28. On receipt of a job offer from the company (through the University) the shortlisting of

students by the CLD would be done considering the following factors:
. Student's academic Record.[10th ,12,Graduation & PGDM)

ii. Areaof Major specialization

iii. Participation in Pre- Placement activities

iv. Interestof the student in the job offer.

v. It would largely depend upon the policy/approval from the company

offering placement.

29, After having accepted a job offer, if a student does not wish to join the company due to

genuine reasons such as pursuing higher studies, then the student (s bound to inform the

University and abide by the agreements/bonds they enter into with the company.

30 1Fa student does not join the company even after expressing willingness in writing, §/he

will be disallowed from the placements for the rest of the academic year,

31 If a student has more than one offer than at a given time hefshe has right of selecting

company of kis /her choice.

32, Any student who has applied or sccured job directly is advised to inform CLD regarding

thelr selection and voluntarily withdraw his/her candidature from placements for the

benefit of the ather students,
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33. The University would allow the students to join the companies in their last semester, as a

Project Semester. The students will have to apply for the project semester as per the

application glven in this document, and will have to comply with the rules of Project

semester as amended from time to time by the University.

sludent Code of Conduct

Students need to be formally dressed in all placement activities, interviews in campus or off

campus, Students not professionally dressed would not be permitted to appear in the

interview process,

<. Dress Code for the students in all placement related activities including interviews, GD,

[ seminars, guest lectures and industrizl trips, etc. is as follows:

a. Boys: Corporate Sult, Necktie, Light coloured plain or white shirt, dark coloured

trausers, Blazers,

b. Girls: Corporate Sult, Necktie, Light coloured or White shirt, Trousers, Blazer

3. Students must carry their l-cards at all times during interviews & screening tests, No one

will be allowed to enter the test/interview venue without the I-card,

4 Attendance of shortlisted feligible students in placement drives is mandatory,

Students involved in any indisciplinary activity or malpractices during the selection process

[ Test/GD /S Intervicw] will be dizallowed /debarred fblacklisted from the

placement/recruitment process for the rest of the academic year.

6. Students giving wrong datafinformation he/she will be debarred /blacklisted from the

placement activities for the rest of the academic year.

7. Any kind of misbehaviour/complaints reported by the company officials/faculty

/stallfvolunteers will be taken seriously & those involved will be debarred/ Blacklisted

from future campus placements.

. In case of any misconduct or non-adherence to the above by student/s the University

reserves the right to withdraw placement assistance to the concerned student,s without

any notice and as deemed appropriate,

The above policy and rules regarding placement process |5 subject to change {which is the

discretion of CLD) and shall be notified to the students when amended, [n case of any matter not

covered above, the decision of Convener, CLD shall be final,
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Please check the list of companies in Annexure |
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Centre for Leadership & Development

Registratinn No.

Name of the Student

Program

Semestor

Enrollment Nao.

Date of Birth

Fostal Address

E mall lMuE:t]E No. |

Areas of Interest:

FPape Bof14




v’) RNB
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Company Name

Position Applied

!

 Preference of

Location

(State/City]

l

=

*In case of more companies attach a separate sheet.

Any other information you would like to share:
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Declaration:

5o, Vo residing at
studying inm MBA at RENB
Global University, with enrolment no , do hereby undertake the
following:

1. 1have read and understood the terms and conditions of placement policy laid down by the
University to provide placement assistance,

2. | will abide by the rules and regulations laid down by the University for on-campus
Recruitment Process falling which | will be debarred from the on-campus recruitment
process and will not have /make any claim an the University in this repard.

| am aware of the one student, one job-acceptance policy of the Unlversity. Thus, after
accepting a job, 1 will automatically not be atlowed to participate in any further recruitment
Pracess,

I am aware that the University Is facilitating companies for placement drive and has
provided a list of companies, out of which I'll have to opt for the companies where [ would
likke to apply. | understand that it is my responsibility te apply and perform to the hest of My
abilities to be eligible for job offer, In case | don't apply or don't get selected for whatever
reagons, the University would not be llable for it

! have read and understood the University Placement Policy and understand that it is
subject to change/ revision from time to time which are the discretion of CLI,

I have informed my parents and they are also aware of the terms and conditions of the
University Placement Policy.

Mame of the Student-

Slgnature-
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1 father of ‘ hereby undertake that | have
understood the terms and conditions of the placement policy and that this decision of my ward has
my consent.

Signature-
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GLOBAL UNIVERSITY
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Sfo, Do

residing  at

studying In MBA at RNE Global University,

with enrolment no , do not require any placement assistance. | hereby

undertalke that:

[ am not interested in participating in any placement opportunity/assistance {on campus f
off campus/ online / offline) provided by the University.

I'am not interested in any industrial exposure (industrial visits / interactions / projects [
POP ete.) arranged by the University or any guest lecture/ seminar/ workshop being
organized by the University in this regard.

| understand that this is my personal declsion and shall be responsible for itand would have
no claim on the University regarding this. Further the University would not be responsihle
whitatsoever the condition,

[ am also aware that | will not be able to change my option {of not taking the placement
assistance] throughout the program.

I have informed my parents and they are also aware of my decision and have given their
consent bo it

MName of the Student-

Program-

Enrolment No-

Signature-

I father of hereby undertake that [ have
understood the terms and conditions of being exempted from the placement assistance and that this
decision af my ward has my consent

Sigmature-

Dated-
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[rate

To,
The Begistrar

RNB Global University

ENE Global City, Ganganagar Boad,
Bikaner.

Respected Sir,

Bef : Enrollment Mo,

Subject : Change of Semester IV to Project Semester

L Lo, Dfa resident at
studying in MBA at RMB
Global  University, with enrolment no have got selected in
and hence request you to kindly change my 1V semester to the

Froject Semester. | undertake the following that:

1. Taking project semester is my cholce and | have understood the complete requirements for
the same,

Z. 1 shall submit my project reports at appropriate time for each subject as per the course
scheme of MBA, required for fulfilment of MBA Degree program, on or before the last date of
submission as decided by the University.

| understand that | would be evaluated on the basis of the report submitted and viva,
whenever scheduled, as per the University guidelines and orders.

Belng in (organization] is my personal decision. 1 understand that in
case, | leave the job early for whatsoever reason, | am still required to complete the reports
znd submit them at the desired time and attend the viva as scheduled by the University. The
University would not be responsible whatsoever the reasonfcondition would be there for
leaving my job.

| understand that by accepting this offer | would not be the part of any further placement
drives of RNB Global University and would try to gain maximum from the job 1 have
accepbed.

| have checked with my company that they would gulde me to complete my project report in
their company and would also allow fsanction my leaves during the examination, In caze the
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organization would not provide any leave because of any clreumstances, it would be my
whole sole responsibility to appear for the examinations as per the University rules and
regulations.

My parents are well aware of the decislon and they have countersigned this application
understanding the terms and conditions for this changs.

Secking your co-aperation
Regards

Name of Student-
Program-

Enrolment No.-

1 father of hereby undertake that | have
understood the full terms and conditions of the Project semester and that this decision has my

consenkt

Signature-

Dated-
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Ms. Ajoshweta Periwal 24th Janwary, 2018

Subject: Fre-Placement (Hfer Letior

Diear Ajoshweta |

Further to the interview and discussions you have had with us, we are pleased to send you a Pres
Flacement Offer for the position of Management Trainea.

The compensation break-up shall be as follows:

Total Offer: INR 3.0lacs per annum 4Variable Pay (Performance Based Incentives). The detailed
annexure of the same would be included in the Appointment Letter,

You will be required to join on or before 1" February 2018, unless the date [s extended and

communicated 1o you inwnbing,

Best Regards
Team HR

ICE Creative Excellence Pvt. Ltd
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Parch 27, 2018

To,
Ms. Bshima Gupta
Bikaner.

Appointment Letter

Dear Ashima,
We refer to your application and the subsequent discussions that you have had with us and are pleased 1o offer

you an appointment in our Company as Account Manager at Bikaner on the following terms and conditions.

1. Date of Appointment
Your date of appointment will be effective from the date you join the services of the Company, which shall
be as soon as possible but not later than 02/04,/2018.

2. Pericd of Probation

You will be an probation for a period of siv months from the date of your appointment. At the end of this
period, your perfarmance will be reviewed and if found satisfactory, your appointment will be confirmed
in writing. Till such time that you receive such confirmation, you will cantinue to be on praobation. The
pericd of probation may be extended at the sole discretion of the Company, During the period of
probation, the Company may terminate your employment upon written notice to you, such notice to be
effective fourteen (14) days from the date of such notice or upon giving you seven days’ salary in lieu of
shortfall of notice. Similarly, you may terminate your employment upan written notice of fourteen (14)
days to the Company ar fourteen (14) days salary in lieu of shortfall of such notice period.

3. Compensation
In consideration of the full and faithful perfformance of services required of you by the Company, your
compensation will be Rs.204549/- per annum. Any statutory or regulatory deduction related to
povernment applicable taxes etc will be deducted as per applicable s,

4, Review of Compensation
The Company will review your compensation at periodic intervals as deemed appropriate, Changes to your
campensation will be discretionary and will depend on relevant factors including the guality and extent of
the services provided by you.

5. Transfer
Your services are subject to transfer by the Company in such capacity as the Company may from time to
time determine, anywhere in India, to any one of the Company’s departments, functions, branches,
subsidiaries or associates according to the needs that may arise in the future. Such transfers will not have
any effect on your compensation, Consequent to such transfers, you will be governed by the terms and
canditions of service as applicable to your category of employees in the new place
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6. Extent of Service
You are expected to devote your entire working time, energy, and attention exclusively ta your duties in
cannection with the Company, and shall not take up employment, full time or part time, in any other
arganization while in employment with the Company,

7. Conflict of Interest
You are advised to avoid conflicts of interest between you as an employee and the interest of the
Company in dealing with suppliers, customers and other individuals and arganizations doing or seeking to
do business with the Company. If any potential conflict of interest does arise, you will premptly notify this
to the management.

A Tew examples of potential canflicts of interest are:

= For you or any dependent member of your family to have an interest in any organization which has
business dealings with the Company, where there s an opportunity for preferential treatment to be given
of receivid, except where such an interest comprises of securities in widely held companies which are
quoted inan open market,

= For you to use or release to a third party any data or decisions, plans, competitive bids or any other
information concerning the Company which might be prejudicial to the interest of the Company.

= For you or any dependent member ot your family to accept commissian, a share in profits, loans [other
than from established banking or financial institutions), services, excessive entertainment and travel or
gifts of more than nominal value from any individual or organization doing or seeking to do business with
the Company,

8. Trade Scorets and Confidential Business Information

You shall not, while employed by the Company, disclese or use for the benefit of yourself or any other
person, partnership, firm, corporation, association, or other legal entity, any of the trade secrets or
confidential business intormation of the Company. Trade secrets of the Company include, but are not
limited to, any and all management information, proprietary and technical information of the Company in
the nature of computer technigues, programs, services, systems, inventions, and the like employed by the
Company andfor its affiliates in India or abroad in the development and operation of its computer
products and services. Confidential business information of the Campany includes any information other
than trade secrets that s of any value or significance to the Company and not generally known to
cempetitors of the Company nor intended by the Company for general dissemination, including but not
limited 1o, policies, strategies, lists of the Company’s current or potential customers, prospective leads or
largel accounts, the identity of various suppliers of products or services, pricing schedules, caomputer
programming needs of its customers, information as to the profitability of specific accounts, and
infarmation about the Company itself and its executives, officers, directors and emplayees.
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8, Restrictive Covenants

You will at all times be alive to the need to maintain the reputation of the Company and refrain from
taking any action or making any statement that could discredit the reputation of Company or its products
or services, During your employment with the Company you shall not, directly or indirectly, either as an
individual on your own account or as a partner, employee, consultant, adviser, agent, contractor, director,
trustes, committee member ar office bearer own or operate In India or elsewhere a business products or
services in competition with the business of the Company. Within the one (1) year period immediately
following your separation from the Company regardless of the reason thereof, you shall not solicit, induce,
aid or suggest to any of the employees, consultants to, or other persons having a substantial contractual
relation with the Company to leave such employ, cease counselling or terminate such contractual
refationship with Company.

10. Duty To Return Company Property

The Company properties and assets including, but not limited to, the Company preducts, customer
correspondence, intefnal memaorandum, photocoples of preducts and designs, sales brochures, price lists,
customer lists, any tustomer information, sales Nterature, notebooks, computer training materials,
textbooks, and all ether like information or products, including all copies, duplications, replications, and
derivativies

of such information or products, acquired by you at any time during your employment and any residential
accommedation, automobile, furniture, fistures, fittings and furnishings, communication equipment, two-
wheelers and all other items which may have been made available to you, shall remain the exclusive
property of the Company and shall be returned to the Company no later than the final date of your
employment with the Company. Until such time as all such property is returned as above mentioned, the
Company shall be entitled to withheld any salary, emoluments or other payments due to you then or in
future payable to you, and may further, at its discretion, deduct there from the full vatue of the said
property/properties calculated at its then replacement price. This is always without prejudice to the
Company’s rights in law to take such other legal action against you as is applicable to it as also ta its right
te recover the full amount of the replacement price, if the dues then payable to you are not sufficient to
caver fully the said replacement price. The Company shall be entitled to recover from you and you shall be
bound and liable to make good to the Company any loss suffered by the Company on account of misuse af
the Company's property by you and/or any damage occasioned to the Company's property whilst in the
custody of or entrusted 1o you.

11. Inventions, Ideas, Processes and Designs
All inventions, ideas, processes, programs, codes, software and designs {including all improvements) (i)
conceived (whether or not actually conceived during regular business hours) or made by you during the
course of your employment with the Company, and (i) other ideas, technigues or principles related to the
business of the Company, shall be "warks for hire™ and disclosed in writing promptly to the Company and
shall be the sole and exclusive property of the Company, You shall cooperate with the Company and its
altarneys in the preparation of patent, copyright and other applications for such developments and shall
promptly assign all such inventions, ideas, processes, and designs to the Company. The decision 1o file for
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patent or copyright protection or to maintain such development as a trade secret shall be in the sals
discretion of the Company, and you shall be bound by such decision.

Termination of Employment
The Company shall ba entitled to terminate this employment for any of the following causes:

Dereliction of duties
o Breach by the Employee of any of the terms of this appaintment

o Insubordination or failure to comply with directions given to you by persons so authorized by the
Company,

o Misuse or misappropriation of the Company's property.
o Convicted for any offense invelving moral turpitude,

Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
customers.

In the event the Company terminating your employment on any of the above grounds, the termination
shall take effect immediately upon receipt of the communication by you and in any event not later than
the expiry of 48 hours from the dispatch of letter terminating services. The Company may, without
A5SIENINE any cause, terminate your employment after confirmation upon written notice 1o you, such
natice to be effective seven (07) days from date of such notice or upon giving seven days’ salary in lieu of
notice.

MNaotice Period

After confirmation, you may terminate your employment upon written netice to the Company, such notice
ta be effective Thirty days after receipt thereof by the Company or by paying the company Thirty days
salary in liew of shortfall of notice period.

Fast Record

If any declaration given or information furnished by you to the Company proves to be false or if you are
found 1o have willfully suppressed any information material to your employment by the Company, you will
ke liable to be removed from the services of the Company without any notice or compensation
whatsoever.

Address
The address indicated in your application form will be treated as the correct address for sending any
communication to you and unless changed by written intimation by vou, any communication addressed to
you at that address would be deemed to have been correctly served.
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16. Submission of Cortificates and Photographs
At the time of joining, you are requested to submit a copy of all educational certificates, relieving letter fram
your previcus employes, Form 16 fram your previous employer, your last pay slip and 2 copy of your passport
afong with ane stamp sire photograph,

17, Employment Agreement
You shall be required to execute an employment agreement with the Company which shall set out the
terms and conditions of your employment in detail, Should there be any inconsistency between the terms
of this letter and the employment agreement; the terms of the employment agreement shall prevail,

You are requested to confirm your acceptance of the terms and conditions cantained herein by returning a
signed copy of this letter,

We wish you all the best and welcome vou to BrainBees Solutions Pyt Ltd.
Yours sincerely.

For BrainBees Solutions Pyt Ltd.

g

Panjula Koo
VP HR
| accept the offer and agree to be bound by the terms and conditions set out in this letter,
Signalure:
Mame:
Date:
llll.l-__ » P
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saiary STructure
Salary Components Annual | Maonthly
Basic 78072 6506
HRA 31229 | 2602
Conveyance 19200 1600
| Children Education Allowance 4800 400
Reimbursement of Medical 15000 1750
Expenses
Bonus 1[!:? I'_'II'.'I 850
City Travel Allowance 30000 | 2500
Special Allowance EEE:E@II 5_5_?_
Gross Salary 195180 16265
| Employer PF Contribution 9369 781
crc 204549 17046
PF Employer Deduction 59369 781
PF Employee Deduction 59369 781
ESIC - 3416 285
PT Contribution 2500 | 200
Net Take Home Salary 183311 15000

For BrainBees Solutions Pot, Ltd,

e

Manjula Rao
VP HR
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March 27, 2018

To,
Ms. Kamakshi Rawat
Udaipur,

Appointment Letter
Dear Kamakshi,
We refer to your application and the subsequent discussions that you have had with us and are pleased to offer
you an appaintment in our Company as Account Manager at Udaipur on the fellowing terms and conditions.

1. Date of Appointment
( Your date of appointment will be effective from the date you join the services of the Company, which shall
be as soon as possible but not later than 02/04/2018.

2. Period of Probation

You will be on probation for a peried of six months frem the date of your appointment. At the end of this
peried, your performance will be reviewed and if found salisfactory, your appointment will be confirmad
in writing, Till such time that you receive such confirmation, you will continue to be on probation, The
period of probation may be extended at the sole discretion of the Company. During the period of
prabation, the Company may terminate your employment upon written notice to you, such notice 1o be
effective fourteen (14} days from the date of such notice or upon giving you seven days' salary in lieu of
shortfall of notice. Similarly, you may terminate your employment upen written notice of fourteen (14)
days to the Company or fourteen (14) days salary in lieu of shortfall of such notice period.

3. Compensation
( In consideration of the full and faithful performance of services required of you by the Company, your
compensation will be Rs 204549/- per annum. Any statutory or regulatory deduction related to
f‘ govemment applicable taxes etc will be deducted as per applicable laws.

4. Review of Compensation
The Company will review your compensation at periodic intervals as deemead appropriate. Changes to your
compensation will be discretionary and will depend on relevant factors including the quality and extent of
the services provided by you.

5. Transfer
Your services are subject to transfer by the Company in such capacity as the Company may from time to
time determine, anywhere in India, to any one of the Company’s departments, functions, branches,
subsidiaries or associales according to the needs that may arise in the future. Such transfers will not have
any effect on your compensation. Consequent to such transfers, you will be governed by the terms and
conditions of service as applicable to your category of employees in the new place o
fi
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6. Extent of Service
You are expected to devale your entire working time, energy, and attention exclusively to your duties in
connection with the Company, and shall not tzke up employment, full time or part time, in any other
organization while in employment with the Company.

7. Conflict of Interest
You are advised to avoid conflicts of interest between you as an employee and the interest of the
Company in dealing with suppliers, customers and other individuals and organizations doing or seeking to
do business with the Company. If any potential conflict of interest does arize, you will promptly notify this
(’ to the management,

A few examples of potential conflicts of interest are:

» For you or any dependent member of your family to have an interest in any organization which hasz
business dealings with the Company, where there is an opportunity for preferential treatment to be given
or received, excepl where such an interest comprises of securities in widely held companies which are
quated in an opan market.

« For you to use or release to a third party any data or decisions, plans, competitive bids or any other
infarmation concerning the Company which might be prejudicial to the interest of the Company.

» For you or any dependent member of your family to accept commission, a share in profits. loans {other
than from established banking or financial institutions), services, excessive entertainment and travel or
gifts of more than nominal value from any individual or organization doing or seeking to do business with
the Company.

- 8. Trade Secrets and Confidential Business Information

( fou shall not, while employed by the Company, disclose or use for the benefit of yourself or any other
person, partnership, firm, corpeoration, association, or other legal entity, any of the trade secrets or

(  confidential business information of the Company, Trade secrets of the Company include, butl are not
limited to, any and all management information, proprietary and technical information of the Company in
the nature of computer techniques, programs, services, systems, inventions, and the like employed by the
Company and/or its affiliates in India or abroad in the development and operation of its computer
products and services. Confidential business information of the Company includes any information other
than trade secrets that is of any value or significance to the Company and not generally known to
competitors of the Company nor intended by the Company for general dizzemination, including but not
limited to, policies, strategies, lists of the Company's current or potential customers, prospective leads or
target accounts, the identity of various suppliers of products or services, pricing schedules, computer
programming nesds of its custommers, information a5 to the profitability of specific accounts, and
information about the Company itself and its executives, officers, directors and employees. :

BrainBees Solutions Pvt. Ltd. wxn
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9. Restrictive Covenants

Tou will at all times be alive to the need to maintain the reputation of the Company and refrain from
taking any action or making any statement that could discredit the reputation of Com pany or its products
or services. During your employment with the Company you shall not, directly or indirectly, either as an
individual en your own account or as a partner, employee, consultant, adviser, agent, contractor, director,
trustee, committee member or office bearer own or operate in India or elsewhere a business products or
services in competition with the business of the Company. Within the one (1) year period immediately
following your separation from the Company regardless of the reason thereof, you shall not solicit, induce,
aid or suggest to any of the employees, consultants to, or other persons having a substantial contractual
relation with the Company to leave such employ, cease counselling or terminate such contractual
refationship with Company.

10. Duty To Return Company Property
(-' The Company properties and assets including, but not limited to, the Company products, customer
torrespondence, internal memeorandum, photocopies of preducts and designs, sales brochures, price lists,
customer lists, any customer information, sales literature, notebooks, computer training materials,
textbooks, and all other like information or products, including all capies, duplications, replications, and
derivalives
of such information or products, scquired by you at any time during your employment and any residential
accommodation, automabile, furniture, fixtures, fittings and furnishings, communication equipment, two-
wheelers and all other items which may have been made available to you, shall remain the exclusive
property of the Company and shall be returned to the Company no later than the final date of your
employment with the Company. Until such time as all such property is returned as above mentioned, the
Company shall be entitled to withhold any salary, emoluments or other payments due to you then or in
future payable to you, and may further, at its discration, deduct there from the full valus of the said
property/properties calculated at its then replacement price. This is always without prejudice to the
. Cempany's rights in law to take such other legal action against you as is applicable to it as also to its right
€ to recover the ful amount of the replacement price, if the dues then payable to you are not sufficient to
cover fully the said replacement price. The Company shall be entitled to recover from you and you shall be
( bound and liable to make good to the Company any loss suffered by the Company on account of misuse of
the Company’s property by you and/ar any damage occcasioned to the Company's property whilst in the
custody of or entrusted to you

1. Inventions, Ideas, Processes and Designs
All inventions, ideas, processes, programs, codes, software and designs {including all improvements) {i)
conceived (whether or not actually conceived during regular business hours) or made by you during the
course of your employment with the Company, and (i) other ideas, techniques or principles related to the
business of the Company, shall be “works for hire® and disclosed in writing promptly to the Company and
shall be the sole and exclusive property of the Company. You shall cooperate with the Company and its
attomneys in the preparation of patent, cepyright and other applications far such developments and shall
promptly assign all such inventions, ideas, processes, and designs to the Company. The decision o file for

{’;ﬂ}
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patent or copyright protection or to maintain such development as a trade secret shall be in the sole
discretion of the Company, and you shall be bound by such decision.

Termination of Employment
The Company shall be entitled to terminate this emplayment for any of the following causes:

Dereliction of duties
o Breach by the Employee of any of the terms of this appointment

¢ Insubordination or failure to comply with directions given to you by persons so authorized by the
Company.

o Misuse or misappropriation of the Company's property.
o Convicted for any offense involving moral turpitude.

Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
customers,

In the event the Company terminating your employment on any of the above grounds, the termination
shall take effect immediately upon receipt of the communication by you and in any event not later than
the expiry of 48 hours from the dispatch of letter terminating services. The Company may, without
assigning any cause, terminate your employment after confirmation upon written notice te you, such
notice to be effective seven (07) days from date of such notice or upon giving seven days' salary in lieu of
notica,

Notice Period

After confirmation, you may terminate your employment upon written notice to the Company, such notice
to be effective Thirty days after receipt thereof by the Company or by paying the company Thirty days
salary in lieu of shortfall of notice pericd,

Past Record

If any daclaration given or information furnished by you te the Company proves to be false or if you are
found to have willfully suppressed any information material to your employment by the Company, you will
oe liable to be removed from the services of the Company without any notice or compensation
whatsoever,

Address

The address indicated in your application form will be treated as the correct address for sending any
communication to you and unless changed by written intimation by you, any communication addressed to
you at that address would be deemed to have been correctly served.

o7,
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16. Submission of Certificates and Photographs
At the time of joining, you are requested to submit a copy of all educational certificates, relieving letter from
your previous employer, Form 16 from your previous employer, your last pay slip and a copy of your passporl
along wilh one stamp size photograph.

17. Employment Agreament
You shall be required to execute an employment agreement with the Company which shall set out the
terms and conditions of your employment in detail. Should there be any inconsistency between the terms
of this letter and the emplayment agreement; the terms of the employment agreement shall prevail,

¢ You are requested to confirm your acceptance of the terms and conditions contained herein by returning a
signed copy of this letter,

{'_-. We wish you all the best and welcome you to BrainBees Solutions Pyt Ltd.
Yours sincerely.
For BrainBees Solutions Pvt. Ltd.

Kol

Manjula Rao

VP HR

| accept the offer and agree to be bound by the terms and conditions set out in this letter.
(- signature;

Mame:

(  Date:

BrainBees Solutions Pwt. Ltd,
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i Salary Structure T
Salary Components Annual | Monthly

Basic 18072 6504
HREA 31229 2602
Conveyance 19200 1600
Children Education Allowance 4800 400
Reimbursement of Medical 15000 1950
Expenses il
C Bonus 10200 850
City Travel Allowance 30000 2500
(i Special Allowance | 6679 557

Gross Salary 195180 16265
Employer PF Contribution 89369 781
cre 204549 | 17046
PF Employer Deduction 9369 781
PF Employee Deduction 5369 | 781
ESIC 3416 | 285
PT Contribution 2500 | 200
Met Take Home Salary 183311 15000

For BrainBees Solutions Pvt. Ltd. .: ; if—ﬁ,-_

i | il
Manjula Rao
VP HR

BrainBees Solutions Pvt. Ltd.
Fajashres Business Park, Survey No. 338, Naxt to Sherabh Hall, Tadrwala Road, Pune-411001




HAHE RKE Giobal Linkwsity Mai - Lirsruil ; Raors O Ambions

TRHB o

Lkl | Waaia {0 ARn e

o dsard s pursiioean @t Tl o "N OEE LT P

o i it o

ey by v

L e R Pt * '

s ML
Firewt g P | i |

i Kin w ek wm @ | REEETT, o oe's isd L] D e KB b Sl bt el e Sk - k Ty . i o
Hlﬁm.—nhﬂlulﬁl—l:ﬁu-m' [ [*] - iy g s

P S T

Ly ey e f Frm, dpar Pas '] L ibmlin '] dr mh mml el o b
P - it

Trvis b (0

4 + iy b 4l e o] rvarmber e | D, Permree, NP L |

] [ Ny wal 1 o e b . gy ki v, ik i i

< Tierway e ety RET Iy e— i e el B

= Bhin b Hiving - T F L

= Troming & I ¥ Ay - L. (e B B b e o P Ty 8 "

nmh{lﬁuhhnh_.dﬂuu i wem bk oy P d gum o ey o by e A6 rvs e

: Clerk | e’y p ey e g beyead shany O i chsk T = sl ) kel sl g B i Bl

Bk’ |, i

e ]
r Ve Ak T S e e srpereesd s prefresss) mee s d] s s e el e 3 w b pregTird s

L T e L T

i el R e b i Ty s, Tl s By D Fie g ream e mal oy Iemmir wherr v mel wsh ™ T A wmi
T | e il e R U sy a e Sy ppagd e, L e T Pl i

Tvrpiemgn Traem ) Kol e i @ec's @ 0w = rrea e perenlog e i S T T

e Wy Ol

Bloaboh Bl Doy
" il iy e e e e ok T w @ Bl | sl v e e e vk @ T g K meE i ey T b o, T | o b P R b

B b Lt
ey am we s, e pr g @ F L R L e e e e LT e

Tha i Tram
T Lol vt il s e prom oA Wil oew ms e rwes s, Thad 'y 8 pre——m—"

Fisd ) B
B

-

w =i T e Homorepr, woah | mirgs dos wee's by e e g by 0 sy Bl e e @ bl Wb soh Lafiren B e s e, o b el e, ol adt e b elosi i ieeflan,

Poafops Oriyrnd - Tewr Dawrory B D0ent o 990 sl L
ek U P,
1 B Tarmererg Coriewsdry iprdiray m pee Sy wopure e,
4 Twrirrress by g i 0
& {Ch sl aiem Wy ey
T " g v i

v D= - b - b,

1 Frmah ] v proprmeeey b B e e g, ey eeany v FICETEN T TR TR TR AT PP PP T TS S DT

adary ¢ S8 LA 2 I
P s

= D b i e P 3 L
= Ngmadriy B b =
1 Ty Tree Onr Trme: peerpess o gy sol P ) e ) el e Rbweirden Foawil ]

hizos mak googie comimabiutiituis2 8ik=5dBend 16ad L mver=RgHD Bz BoP so.on. Avire= pAmsg=1600dh b33 401 Med & g=kitan A Dlinknat comAns=tng, .




H1aF018 FMHES Giobal University Mal - Linknat @ Heaus O Ambtions

| W e @ e S g b L e e e L D, el e, d

o+ B v p | ol e gy o

u N a Tiaa 3 704

T .

[ TP e T —

o e ik e rday 81

= Fasd | pave

£ info@linkruit.com

1 e=lylp

STRONGER

THAN EVER RIGHT EWPLOVEES

CUSTOMER FERET

FEE DR AT e
Bt e s o i B ™ R W

EXFECTATIONT L
FRRAMTIAL PROEELIRL

G‘r i

R

— 4 =

] T
m a LR,
Lo dskaii 5]
e g
PR a——— élld:ﬂ'z?:' )
TR T T AT LU
; |4:-.1_-.|1-:"_.‘, "
e A e | -
.g L &'\\H } ‘ql
PR e — \\lr:‘— ll_-|.' ?
bl T

il iimad ook comAmaRTY Puis 28k = 500021 Badblsver- RgHD BB sa.en view=ptimsg=1B0MERI2 101 PodAg=kitanY&blinknit comigs=try .. 22




Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jochpur - 342013, Rajasthan - INDIA
Tel:+31 291 665 1200, Fax: +91 2912724178, Email: info@premierinfo.biz
CIN: UT2200MH2007PTC1755593

OFFER LETTER

Ms. Darshana Ranks D/0O Mr. Meghra] Ranka 12" February 201
Ranka Chopra Mohalla, New lane Gangasahar,

Bikaner, Rajasthan - 333001

Mobile # 491 08187093567

Dear Ms. Ranka

Congralations on your apsolntment! We welcome you to Premisr — An innovation led company, wishing yi
2 long and meaningful career with us,

COMPENSATION & BENEFITS: The detailed breakup of vour Compentation and Cther company beneh
applicable 10 you is enclosed,

1. DESIGNATION & FUNCTION: You will be desipnnted a5 Management Traloes,

1. LOCATION & DATE OF JOINING: You will be bastd at Jodhpur, Rajasthan. You will be required
Join as early as possible, however not leter than 19" Febrozry 2018, 1f vou do net oin your duty on the 2a
date, this offer leqter shall be treated a5 cancelled, unless hie extension of the sald date for joining dury
granled by us in wriling.

3. PROBATION PERIOD: You will be ca probation for a pericd of 90 days from the date of yo
sppointment. 1 in the opinion of the Company, you are faund suitable for the post in.which you a
sppoimted, you will be confinmed clse it may be extended 10 ancther 90 days.

4. PAST RECORD: If any declaration givea or fumished by you ta the (‘ompany praves to be false or if ye
ere found o have willlully suppressed 2ny maienial intonmation. fn such & case, you will be Jiable §
renioval from service witheul eny notics.

5 NOTICE PERIOD: During the probation pevicd you can be terminated upon | day notice. This contract «
emplayment is termingble by either party by giving twa month (60 davs) nofice on confirmation. Either p&r
is not bound to give any reasen theresf,

This is az offer of sppointment. A detmled formal letter of appointment will be issucd fo YUOU G0 YOur joining.

This offer of ainployment is conditional 12 the satisfactory completion of all resulatory / packground cheeks a
medical / Health checkup, Please nots thet failure 1o slear any one of 1he above will Icad 1o the mmedia
withdrawal of this offer lenter. '

We biteasiis W%ﬂl ;E‘Fﬂngﬁgd Tg.ﬁ%yf_ﬂﬁ long and & [uifilling career with us, B

Youors truly, : W}M | Y J_, b
NAME : : _"‘”"‘;2"’55‘”?““? Nedis
HR MANAGER ~ OPERATIONS / SIGHING AUTHORITY

1. .Fﬁﬁhﬁﬂlmﬂ'—ﬂﬂ}@ ......... aiioc 10 accept empluyiment on the wenns and ¢ondilions

oy
Mentioned in the above letter. | shall be reporting for duty on ,...Lﬂ...‘%.lmmmH. 2018

B.Q.: 201-204, Bullding No. 5, Sector-3, Near Ramada Hotel, Miltennlum Business Park, Mahape,




Premier InfoAssists Pvt. Ltd.

Khasra § 47-50, Bhakeasni Road, Palj Highway, Jodhpur — 342013, Rajasthan - INDIA
Tel: +91 291 665 1200, Fax: +91 291 272 4178,  Email: info@premierinfo.biz
CIN: U7 2200MH2007PTC175593

12 February 201
Compensatinn & H_mr]"rh

Mamae Mis. Darshana Ranka
Designation: Management Trainee
Location Jodhpur, Rajasthan
Compensation Details Maonthly Ameount {in Es,) Annuzlized Amount [in fis.)
Baslc Salary 20,000 2,40,000
Spechal Allowance 1,038 12,456
= ‘1 : i 21,08
[‘__ i Ex-Graliz Anrusl Bonus Including Incentive 5 22 600

T LN T S e e o e

T S b sl
e e

] [, y T s
o g

—l--i-:-: 1:. .-"bl-.rf:-|;£fltjl-::-‘-.lli = e ke f.-'-.‘:: -l!-'-fi ol 0 il s ) "--.
15,000
TOTAL ANNUAL CTC {in fis.) 3,01,0{0
HRA : Could be nmximized 1o 50% of besic In metro and 40% in non metr.
PETDS : Will be deducted, i spplicable.
Medichalm = Yeuwill be covered under Medielain Peliey uaon completion el Probation Period.
(" Gramgity* * Gratuity will be pald on sccrued basis a1 1ime of rzlizving From our company.
¢ ' Bonsge = You will be eniitted for a bonus of upon successful completion of | year in the arganization.

This will be payabls on forth coming Diwali afler compleiion of the first year, Howsver n cass ou are noj
able to complele | year in the organization yeu will not be entitled for this banus.

.For PREMIER INFO ASSISTS PVT.LTD. T &
RO Bt o2
Authorised Signatory

HANAGER HUMAN RESOURCES F SIGNING AUTHORITY
Dt 4
PERSONAL & CONFIDENTAL

R.0.: 201-204, Bullding No. 5, Sector-3, Near Ramada Hotel, Mlllennium Business Park, Mahape,

Eilas Xl Rl, B F armm ssdm suimss = & e E . R e e -




(')} Premier InfoAssists Pvt. Ltd.

(-
Khasra # 47-50, BEhakrasni Koad, Pali Highway, lodhpur — 342013, Rajasthan - INDIA
Tal:+91 291 665 1200, Fax! +31 291 272 4178, Email info@ premierinio, biz
CIM: UTF2200MHIBOFPTCL SRS

OFFER LETTER
Mo Ajit Bhura 5900 M. Rajendes Bhoars 12" Februney 2018
Crhasrshinalinr Boml Siva Bast, Ganpasalu
Hikuner. Kajasthan - 33400
Makale # =41 QRTR2I2XT90

Bear Mr. Bhoura

Coniatulatiogs onovour appoimniment! We welcome vou b Prenver - ocevuiimg e vy, washing you
A long and meanimgtul carccr with us.

COMPEXSATION & BENEFITS: The detuled breabup of sour Comspeasatiom gnd Other company benelits
appheable wovon 15 enclesed.

Lo BESIGNATHON & FUNCTION: You will be designated &5 Monogement Trainee.

LOBAOHCNTION & DATE OF JOIXNENGE Yoa will be lased ot Membai, Viahisshira You will be reef uieesd
e fosenn s el by g paramilibe, Bossever ool Later 1han I'.ﬁ"' Fehroaary 20005 [1 s efo ot v yoaen sboiy onjhe
il dae, s olfer lener shall B tregned as epige Hed i héss thie estensinn of e ssbd dage for _!_L|||'||| i iy
pranted by, psoan witing

A PROBATION PERIOD: You will Be oon prohatian for o peiad oF G0 dass from the date 0 you
appeiniment. 18 o e apimicn of the Company, soy are Donnd sateble for e (st mowhiel o i
appomted. vouwill by contirmed elac it o be oxtenmded te o) ligy W e

4. BPANT RECORD: I any declicition given or furnished Byosou 1o the € ompany proves to be talse or o v
are Jound o have willfulls suppiessed am materlal dnloviaebm, inocueh @ocise, son will be lable fog
remab sl fronrseov e withoul any nobics

5 NOTICE PERIOD: During the probation period svou can by jermanated tpan | day notice. Tlis comnne ol
crnpleremenl v lerminnhle by b ety bocgrigmge P mnoagndy 080 ddieds 1 notkee oo con e, Either i
tac et vl bos s & aimy resont ihereld

lues b ofler af sippinntiieent, A dedailed Tormal eter ol appsrmren i will be ssued o VO OIE Y T g

This wtter of employment is conditional 1o the sutisfactony completion of ol regetataey | backeround ehieeks wni
mdival © Health eheckiop. | Please noe thot fardure 10 clear any onc-of' the abovo will lead o the fmmedinte
voithidrisal ol shis ottor leewer

W mintee agivn el yon b Fravser sl sl vew oo oo o a3 career with ws: AeEn
For PREMIER INFO ASSISTS PVT, LTD, ot
Yoomers truly
urs fruly, Wﬂgp— ":II :’ﬂ?
O
o PR
BAME 5'5‘35‘-‘??‘3[5” 1"' 1
HR MANAGER = OPERATICNS / SIGNING AL THORITY . Mt
B e e T TR coEFEE b pecept eimplovaiigel on e fermasand conditions

Mlentiomed o the above letter | ehall be feporting for duts an

R.C.: 201-204, Building Na. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Mavi Mumbai A00 710, INDIA Tel: +491 22 GGLOY 4524 [/ G603 8525 [ 2778 2070




N . .
(")} Premier InfoAssists Pvt. Ltd.

S whasra # 47-50, Bhakrasni Road, Pali Highway, Jlodhpur - 342013, Rajasthan - INDIA
Tel: +51 291 665 1200, Fax: +81 391 2724178,  Em: | info@premierinfo.biz
CHb: L2 2000H2007RTC175593
13" Brunry JUH
Compensatinn & Hinefiis
Mamie P At Bhura
Deasignation: Management Trainge
Locaion Mernbizi, Maharashtra
Compensation Details rlonthly Amount (in Fs.) Annualized Amawnt [in As.}
Basic Salary _ 1 _ 20,000 240,000
Special Allowanee _ luim 12456
Monthly Gress Tk e 2,088 B
Ex-Gratia Annunl Borus Including Incentive o 22,000
] Refirals LEE e S i PN i iR .
C Gratuity 962 11,544
M_nd:'t:al Insurance. Whis
15,000
TOTAL ANNUAL CTE (in Re ) 3,081,000
IR A Lol b nrasameeed [ SO0 nd Bsisic an nbebo a4 Ly o et
PETErS Wl be decficred, o appligahly

SToddifaun Wit WHE b covered civsder Moddecam Pobigy wpaon compleniom o Bl werng

iy baristanity il b paid oo aceraed asks ot ime of reliesing foum our - oeppam
[LTATRIN S will bt led i u LTI | Aol siecess Ll comgletion ol | T EilF wl e apypani el lom
This il be [EH ablz on farth gom e Libwuli nier commplelioe of ghic Trst searn i e ser in Caae B e nul,
€_ bl ocooimpliag] vear i e sronnization vou will ool be datifled Los ooy s
=
< _— T
For PREMIER INFOASSISTS PVT, LTD, £ <l
. fas
RAnE (G
= 1';.1.' 'I_.ll_lp:-tl_ ! o
Authbrzed Slgnatony AN .
' A 5
T
S A

WANAGER BEVEAN RENTN RUES ~8 167 NG A0 TIORIT K
Lkabe!

FEHSOMNAL & CONFIDLST AL

R.0.: 201-204, Bullding No., 5, Sector-3, Near Ramada Hoetel, Millennium Business Park, Mahapa,
Navi Mumbai 400 710, INDIA Tel; +91 22 6609 8524 / 6603 8525 / 2778 2070
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AREER, 1001 AM

O RNB

GLORAL UMIVERSITY
Eauenbivg Heori b iomongs

Career Opportunity with Premier Infoassist Pvt Ltd!!!

2 messages

RNE Gfobal Univessity Mail - Career Oppariunity with Presnics Infoassist Pyl L)

&jit Bhura <ajit.bhura20i6@rnbglobal. ac.ine

Meha Roy <neha.roy@premiennfo.bizs

To: ajit bhura2016@rmbglobal.ac.in

G Sushil Bafana <balana.sushilEpremierinfo.bizs

Drear Ajil,

¥ Fobruary 2018 at 13:54

Your CV has been shorllisted for the next round, please fill up the candidate profiling form attached,

Kingly go through our company urk:-
hitpsiwww.geminicorp.bed (*Parent Company)

*Please Note:Premier Info assist Pvt Ltd is a outsourced partner of Gemini Carp.

Thanks & Hegards,
Meha Raoy
AM - Human Resources

Premier InfoAssists Pyt Lid.

2011-204, Building Mo, &, Secior-3, Near Rarmada Holel,
Millennium Business Park, Mahape, Navi Mumbai-400701 {India)
Phone: + 91 - 32 — 27TB2070, Extn -1449

Email:neha. royi@pramiernfo. b

3 attachments

Candidate Prafiling Ferm.xls
E‘ﬂj A4

:| Company Profile - Gemini Corporation NV, (1).pdf
204K

_‘T Gamini - Profile [1).pdf
4844K

Ajit Bhura <ajit bhoura20680mbglobal ac.in=
To: Neha Roy <neha.roy@premierinfo. biz>

Reszpecied Mam

Flease find my atachment
[Cripted {ext hidden]

a7 Candidate Profiling Form (1).xls
D ik

T February 2018 a1 21:02

hIn:-5:.'.lma|I.[.'-:u}gIva.mnu'rn.-aiI-'u.'ﬂ."?'ik-ElrEETEH'&:&ulw=msuam:a|lmmm|ua thread-1SeaAT501 7 288 70A07 113331 Esmpl=msg-Fs a1 591729,

-
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Premier InfoAssists Pvt. Ltd.

201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park,
Mahape, Navi Mumbai - 400 710, Tel: 491 22 2778 2070, Email: info@premierinfo.biz
CIN: UT2200MH2007PTC175593

COMPANY PROFILE
GEMINI CORPORATION N.V.

Our Founding Chairman Mr. Surendra Borad Patawari believes “We are born, and are fully geared, to make
the world a better place to live®,

Premier InfoAssists Pvt. Ltd, is a 10 year old company engaged in providing business services ta MNCs in
Europe and USA. Gemini Corporation N.V., Belgium has been our one of the most prominent associate since
inception, They have 24 associate offices across Eurcpe, UK, United States, Canada, China, Vietnam, Brazil,
Pakistan, Mexico, UAE and India. They have expanded recently in lapan & Australia and have plans to expand
further in South & North America, South Africa, Mauritius and New Zealand.

Gemini's Chairman and CEQ, Mr. Surendra Borad Patawari, is zlso the Chairman of the Plastic Committes at
the Bureau of International Reeycling, the world's largest farum for stakehaolders of the recycling community.
He has been selected for the prestigious ICAI Award 2015 under “CA Global Achlever”.

About Gemini Corporation:

*  Founded in 1989

« Group turnover is about USD 520 million and growing at a good pace every year,

* Having & worldwide team of maore than 200 professionals in Gemini and Its assaciate offices,

= Over the years Gemini has extended its operations from that of Recyclable Plastic, Recyclable Steef and
Woeoed to that of Recyclable Rubber, Stock lat Paper, Oleo and Agricultural praducts.

= Exporting over 50,000 TEU (Twenty-Feet Equivalent Unit - Containers) per annum to more than 50
countries,

*  Market share of 22.97% in the total expart of Plastic Scrap from Belgium.

* Gemini's Environment of Management System Is 150 14001:2004 Certified,

Gemini Awards & Achievements;
* The Belgium Chambers of Commerce has awarded Gemini with Excellent Enterprise in 1012

= Advisor te European Union on policy matters related to recycling. G .Jﬁ 4
I o
* Dun & Bradstreat eredit rating: 2A1 (D-U-N-5 number is 37-252-6378) since 2006, {2 e
* Among top 3 Nominee for “Best Shipper of the Year” in Furope at OTM Awards 2015, 'x;.}_' _
e

Corporate Social responsibility is not only a practice but a tradition in the Gemini group.
* Planted and maintaining about 1 lac trees in Thar Desert of Rajasthan.
* Two schoaols functional in Rajasthan for more than 15 years, providing free Education, books and

uniforms to about 500 students,
* Adopted 8 villages in Rajasthan since a decade providing free-of-cost consultation and medication,

benefitting about 300 patients a day,
= Sponsoring, organizing and promoting various cultural events every year fér more than a decade.
* Initiated “Clean it All" Mission in 2015 to make Momasar village in Rzjasthan the cleanest village In

India,

With Gemini's phenomenal growth in the recent years, we have seen an increasing demand for voung &
talented executives at all levels in our arganization,

Branch Office; Plot # 47-50, Bhakrasni Road, Pali Higshway, Jedhpur - 342013, RJ - INDIA
Tel: 491 291 665 1200, Fax; +91 291 272 4178,
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Premier InfoAssists Pvt. Ltd.

b
"-""’/ Khasra # 47-50, Bhakrasni Road, Pali Highway, lodhpur — 342013, Rajasthan « INDIA

Tel: +81.291 605 1200, Fax: +91 291272 4178, Emul: info@gremierinfo. biz
CING L2 200MHZOD7PTCL7S593

OFFER LETTER

M, Privanku Baid DO N Narvendes Baid 12" February 2018
L0 Vipy Singh Buid, Rani Bazor, Near Blonwar Eiclaye,

Hikaner. Kajasthan - 334001

Mihile 4 =01 OR3EA0123%

Diear Ms. Baid

Longratuliations on yeur appormtment! We welcome you Wo Promier  fo ionovatioe led . agniptiainy, wishing you
a o aned mennmg tol career with us:

{. U‘I.li'b "’h,."l.-‘! I “.}"‘1 ln.ql ”I I|I|"I-I'I Ir“i |I|~, IJ..,|_||||_|J hj'|_ |L|_||| | ‘u..l.r LI.'lflIJl..I -;i-|1|,|'1|'| |-|'|||I -I:"er CiME ||-_|-|_||-_|I |'||.|||l1-||.
applivible i vl a5 ehclosnd,

b DESHGNATION & FUNCTION: You will be desigrusted a8 Munage ment Trainee,

30 LEMCATHIN & DATE OF JOINITNG: You will b based i Brlhpur, Rujasthan, %ou will be reciiigd i
in 44 et iy a5 plw ble, fomaeyer it later than 19" Febrisary 2008, 11 - o0 do pot Jenn vosr duty o e spid
date, iz oflerfetier stmll b weited 65 cancellad, wilesys e eaensiol ol e sid date for juining duty (s
Eisd By U 0w i e

Y PROBATICN PERICHY: You will B oo prabicisn for g ||_ri-;'||J 1if -TH) II".'| freimn . the lile af hoilp
appoiment, L in e apinn ol the ©ompany . vou are foond ssipable S 1he post i wlich yon aee
appoised, Voae w HHEES confrrmdll ¢lie o P e témeleg to st e U g

4, J"I'l"ii BoEL LA 11 Iy dac e idn Erven o Farr sl ||ll bl Do e © '|||| HUTE IS Lk B llegir Ir-_HI'I
e |'.|I|'I|.| Lok |1.l'|.|,. \'-IIIHI”'- 5UPF'|L-‘\.-\.‘:-I\_I\. BEL AN |I|_r| 1 ||||.,|||| ||| i, m I-..I'l LY. :'-'h.".l ni” L Iith._. it
reshovil from semvice without any midtice

=« MOFNICE PERMOD: Duiring the profation peehnd voagan be temnates ppnn |y tiee This eonliast of
einplinanent is wemniable b either paery by giving oo monrh (60 doy s peticeon coidipmation. 1 ither [rarts
Pl Powmind 1r v iy reason § e

Thir s g o fier ol spapiin imiemi. A detalled fonmal betier of appointowent will beissucd L yuwon FEr jiining

Ihis aifler of esnplaymens s eonditional b the satisficory completon ofal! repilaior ! baek sround checks and
masdical e ||IJI |II;|.|-|.II|'| Plesse sl ile tl ri‘lrllr’l.. 1y clear -'|_|'|} i ,_|.| [I_ abiove -|-|||| |~.- “| i 1iE |I'.I|:I1'|..|JI.JH.
wishadravel o0 thes offer leter.

W daige E:ll-f.l Hiltlr'ﬂllr'hﬁ [“IJMMS'T fy'l.:'llh I"I‘ﬂﬁ' a e and o tulGiline sareer with s

Youwiers Eraely, P,

P.ull'lnr’.s/edﬁ Ehe el
NAME ___ gl "
HEMANAGER — CPERATHINS  SIONING AUTHORITY "‘{_f,._ =

"

ARrEE W ACCEPT et ploviment on U terig and conditizng

Mentivned in e abive letder, | shall be reporting fore duty e

R.0.: 201-204, Building No. 5, Sectar-3, Near Ramada Hetel, Millensium Buskness Park, Maha p,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 [ 6600 8525 / 2778 2070
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'-,Jg Premier InfoAssists Pvt. Ltd.

't
"'“""# Khasra # 37-50, Bhakrasni Road, Pali Highway, Jadhpur -342013, Rajasthan  INDIA
Tel; +51 291 665 1200, Fax: 491291 272 4178,  Enmull: info@premierinfo.biz
CIMG L2 20HAH2 0 PTC 175593

[z Febrwwry: TS
furnu{'-nﬂllun & Benelits

Mame M5, Priyanka Baid

Desipnation: Manazement Trainee

Location Jodhpur, Rajasthan

Lomaensation Details Maonthly Amount {inRs | | Annualized Amount {in Rs.}

Basic Salary - L o000 _ 2,680,000

speciol Allowante 1038 R 1

SMEnIhly Grossi il e A 21,038

Ex-Gratiz Annual Borus Inchu |:|1"|p In:enllun 22,000

FIE:tFrals'  harois il B na e | S - <k ' -

Gratulty B} 11,5494

iedical Insurance: . [ o

15,000

TOTAL ANNUAL CTC (In R.) 4.,00.000
ELbk A il Dy pzivnm ieed o 305 ol Tarag o metras nod 300 e o1 Bieie mook
B WO B deducted, 1 spnlici bl
Seduaims Yo will be covereed umdsr STed b Ll I'.-Ilq__\ ey Sl ipletion ool Frobab vn Period
';iri]'.l.lli"_'-. Lirliuany sl e i gt areeeel] basiem) L wl vl ey g VI vy i (R RTRETHS
Finmigs® Yow will Beentitied for o banos of upoasacedstul complesn a1 T @ in e orginisaion,

[laba vl e pawabile v Teeri coiming IHwall after cultspletisier ool dhe Firsl vear, Howesvar m ease vou are fint
thie by carrplele | ruar inine Ry EHEATA ¢ SO 1 i by eatitled =i Ui ML

For PREMIER INEOASEISTS PYT, LTS '(? x 5
Va Y
U}}I":’J’" P

Authorised Signalory TR

VANAGER HEALAN RESGEREES < 5165 AL TIERITY
[3iLs

PERSOMNAL & CONEIDEMNT AL

B.0.: 201-204, Building Ne. 5, Sector-3, Near Ramada Hatel, Millernium Businoss Pa rk. Mahape,
MNavi Mumbai 400 710, INDIA Tel: 491 22 6609 8524 / 6609 BS2S [ 2778 2070




Premier InfoAssists Pvt. Lid.

Ehasra B A7-580, Bhakrasnt Road, Fali Wighway, Jodhpur = 342012, Bajasthan - NG
Tel:+91 291 665 1300, Fax: +91 291 372 4178, Emall; infefdpremiceinto. biz
CIf: U7 22C0MH200PTCLTS503

OFFER LETTER

Moy Bdldhima Chandak V0 Me, Kaibosh Clandra Chamlak ag™ Feliruary 2005
Sl L Hudes, WY ':.:I'lll."I'IE',‘ Bikanwr,

Paimathen « 354007

Mobile # +9] 9400925272

Prear Mo Chandak

Congratulations on your appoiniment! We welsome vou 10 Premicr = Ao derovition led compung., withing sou

a lang and meaningful career with us

COMPENSATION & DENEFITS: The detatbed breakup of vour Comper @tion and Other company berehits

apphicable oovou is enclosed,

I, DESIGNATION & FUNCTION: You will be desionated us Manazement Trainee.

L LOCATION & DATE OF JOINING: You will be based a1 Navi Mumbai, Maharashir, Yeou will be
requined 1o juin as early as possible, however not later than 05® March 2018, 1f you do not joia your 2uty en

the said date, this offer letter shall be treated a3 cancelled, unless the extension of the said date for jorming
duty ds granted by us inwriting.

L

PROBATION PERIOD: You will be en probation for a peries! of 90 daxs from the date of »our
appeinnent, I in the opinion of the Company, you arc Found suiatnble o the-post inowhich syow are
pppainted, you will be confirmed clse it may be extended toanother 90 Aoy,

4, PAST RECOILD: IF any Soclaration given of futiished By vou o the Compony proves 1o bs false or iF swu
are found o have willfully 5:||'-|1r~r;srd nny material anformation, inocuch a case, sou will be liable for

remaval from service withoot any natice.

% NOTICE PERIOD: During the probation peried you can be terminated upan | day natice, Thic contrads of
employment is teminable by either panty by piving two month (60 days) netice en confirmation. Eitker part
i3 nos bound to give any reason thereof,

Miis is an offer of appointment, A detailed formal letter of oppointment will be 1ssued to you en your joinina.

1his wffer of employment is eonditional to the salisfastory completion of all repulatory | bazkerownd chachs and
medical £ Health checkup.  Please note that Gilure 10 clear any ene of the above will lzad 1o the immedipte

wiilidrawal of this ofler letter, W

We¢ onge again weloome you 10 Prremier and wish you o fong and a Tul[lling coreer with ws,

Wewrs truly, Fer FREMIER INFO ASSESTS PVT, LTD,

in @i @EFH.'L_\E] N

HIL MANAGER = OPERATIONS /A S10mRG AT RITY

I fgfd‘lﬂﬁj:ﬂjul._ E:f{{].f?i{?’ﬂ.éh Jagree tooaccept employ ment on vhe terms and conditians

stentioned i the above letter, | ahall be reponing for duty on lf?.ﬂ-..-r’f.t. Ftl’i:f~f{..2¢:'.ﬂr. r_?

R.O.: 701-204, Duilding Mo. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahapa,
tlavl Mumbal 400 710, INDIA Tel: 491 22 6609 8524 [ 6600 8525 / 2778 2070




Premier InfoAssisis Pvt. Lid.

Khasra # 47-50. Dlakrasnd Road, Pl Diphwery, Jodbipor = 30201 5, Rajasthan < 0L
Tel: 891 291 665 1200, Fawe o891 291 2724178, Emall: infodigremlerindo b
o R e b o D 0 R

= =

2 Febirnary 1004
Cappensndbion & Heoefils

Mams B, el € hamlak
Designation: Manapiment Traines
Location Havl Bumibal, Mahasashing
Compensatien Details Pagnthly Amount [infs.) | Annuslized Amount fin fe.)
Basic Salary 0,000 pAO000
Speclal Allawance 1,038 12450
Norihly Grossel La Tt u A kTR TR 21,018
[x-Gratia Annu-:ll Bonus lm:ludlng Incentive - 22,000
T T Pt e N e 3
Gratuity bilev] 11,544
niedical lnsurance. - AN
15,000
TOTAL ANNUAL CTC {in Rs.} 3.01.000 ]
FRA ¢ Could be mhaximized to S0% of basle ininetro 3nd 40% In non meto
PRTDS r WA be deducted, il applicable,
saediclaim ¢ Weu will b covered unider Mediclum Policy upon completion & Peobation Period,
Ciraruiny” : Gratuiry will be paid on acerued basis ot time of relisving fram our company,
Bius® - o wall be entizted for & bonus ol upsAa eiceessliul mr.'lpl.:lin:_lr'. ol | v2ar in the I'JfE:I.‘II.'d!i'.'II.

This will be payabic en farth coming Diwali alter completion of the firsg year, Howewer i1 CA4E YOk are nin
able to complete | year 1a the organization you will oot be entitled Tar this s,

Far FREMIER INFO ASEISTS FVT. LTD. o
Cla S (s Hh._ﬂﬂ
Autherlsed Signatory \

[

FLASAGER IAIAN RESOURCLES SIGNING ALUTHORITY
[raie;

PERSUMNAL & COXFIDERTAL

n.0.: 201-204, Bullding No. 5, Sector-3, Near Ramada Hotel, Millennium Dusiness Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 / 6609 8525 / 2778 2070




f:_ ) Premier InfoAssists Pvt. Ltd.

Khasta # 47.50, Bhakrasni Road, Pali Highway, Jodhpur - 342013, Rajasthan - INDIA
Tel: +91 291 665 1200, Fax: +91 291 273 4178, Emailiinfo@premierinfo.biz
CIN: U722000H20079#1C 1 79593

OFFENR LETTER
M. Yogesh Duggur S50 Mr Niemal Kumar Duggar 12 Februury 2018
Ciamdhi Chowk, Behind Hafa Clinic,

Gangasahar, Bikaner, Rajosthan - 333001
Maobule # +%1 OB233522732 :

Dcar Mr. Duggar

Longratulations on your appeintment! We welcome yeu 1o Fremier = An ncrvotion fed compuny, wishing you
a ke and meaninelul eareer with s

COMPENSATION & BENEFITS: The detniled breakup of vour Compensation end Other company bepeliis
agphicable 10 vou is onelosed,

L DESIGXATION & FUNCTION: You will be designated us Management Trainee.

5 LGCATION & DATE OF JOINING: You will by Besed ot Jodbpur, Hajasthan, You will be reguired (e
Jvin as early a3 possible, however ot kater than 19° February 2008, |F pou dho ot jobn your duty on Ure spid
date, ths odfer Jemer shall be treated mx cancelled. unless the extension of the said dae for juining duty is
granted by as an writing

3. FROBATION PERIOD: You will be on probation for a period of 90 days from the dare of your

appoentment, If, i the apinion of e Company, you are found suitable for the post in which ¥OU 1
appointed, you will be confirmed else it may be extended to snother 90 digys,

4. PAST RECORI: If any declaration given or fumished by vou 1o the Company proves to be False or if 3w
are. foumd 10 Juve willfully suppressed any miaterial information, in such a cnse, o will be lisble rog
removal from service withoul any novice,

= MOTICE PERIOL: Dwring the probation period vew can be temvinated ypon | day notice, This comrct of
enigloyment is kerminahle by either parry by BIvIRE twe munih (&0 duys) notice on contimaion. Enher painy
s e bound fo give any reason thereof,

Ihis 5 an ofter ol appoimiment. A detailed formal letier of appeintment will be fssuad to VO OB YO juiming.

Ihis cffer f‘r‘i!|'|'||'.'||q.".‘-'| ment s condriwnnl fo Use .‘\ril!i'.'-;.:lﬂul} l-"'|.||'|:|'.I|I.'IiI.,'!l|| alal fl.f‘gUIEl'l.,lr_'_- ¢ b:u:kgn;__um_! chacka e
medical  Health checkup. Please note that Tailure o clear By one of the sbove will lead 1o the immediate
withabrawal of this affer leer

W once ogain welaome vou 1o Premier aind wish wou a long gl o fulfilling coreer with us.

For FRER S e

Yo REMIER INFO ASSISTS PyT, 170, (%75
e i
NAME Authiorised Signatory N

MR MANAGER - OPERA TTONS 7 SIGRING AU HORITY

l.. j‘f'ﬂﬂ 5 L\ " ,}53_‘]'_1'5&, s LATEE 10 3Cept employment on the terms and conditions
s - »
Meticured in tlwe above leargr, | chall b reponing for ity cay JI._.H. o JEE' .L-’.’ﬂ .f‘.!'}

R,D.: 201-204, Bullding Mo, 5, Secter-3, Near Ramada Hotel, Millennium Bu siness Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 J 6609 B525 [ 2778 2070
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QDegrees

Pegple Frocess Productivily

Date: 5" February 2018

Ref Mo: D/ IPR/Z017-18/ OL/1462
Ta,

Mr Zeshan Mirza

Subject : Offer Letter

Thiz has reference to your application and the subsequent interviews you had with us, We are
pleased to make you an offer for the position of "Sales Consultant” at Bikaner location. You will
be given a Letter of Appointment on joining.

Attached is a copy giving details of your salary package. (Refer Annexure A)

Your appointment |5 subject to!

Yau're joining the services of the company on or before 8" February 2018,

Your written acceptance of the offer letter,

The verification of your testimonials,

Us receiving satisfactory reports from your references.

You are found medically it for the job.

Copy of police verification certificate.

‘r'::uu will be on probation for a period of & months from the date of joining and this can be

extended for a further perniod at the Company's discretion,

T

During probation & confirmation 30 days of Notice period needs to be served before leaving
organisation, Any sort of available leaves will not be adjusted against the notice period,
Learping and Development cost of Rs, 50,000/- will be charged, in case you decide to leave the
organization before & Manths

Please sign and return to us the duplicate of this letter as a token of your acceptance of the
above terms and conditions,

We look forward to you joining cur team and hope it is the beginning of a mutually fulfilling

association, f.':}:;ﬁ
Far QDegrees Services Pyt Lid. -

Divyanka Bansal

Executive H.R,

| have read and accept the terms and conditions:
Date of Jaining : Signature

Date

GQhegrees Services Private Limited
S50, IV Floar, Anchor Mall, Civil Lines, Jaipur-202008 CIN Mo, U27000RI201 TRTCO56040
01414511882, infoEqdegress. com, weww gdegroes.com
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Performance Bonus is an annual Pay-out and will be paid only if you are active into the
system at the time of Pay-out, not serving the notice period.

Far OQDegrees Senvices Pvt, Lid.

Divyanka Bansal
Executive H.R.

| hove resd and socept the wrms and conditions:

1kl of Joaning
rate

QDegrees Services Private Limited

Samidure

B01-G10, IV Floor, Anchor Mall, Civil Lines, Jaipur-200006

0141-4911882, Inl'n@qﬂgrm.mn. wwew, qdegrees. com

CIN Mo, LI2TEI0RIZ0 TRPTCOMG040
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}_ I : I I B AEI'Ii‘E-II Buchha "-ﬂﬁ-hlf—lhhuﬁhhazﬂ‘l I:i@r nhg]{rbal.ac_inb

GLOBAL URIVERSITY
Foaroling o b iemonss

Offer Letter_ (Joining_by 15th March, Mumbai Office)

2 MESSanes

23 February 2018 at 20,33

Kimmi Bangia <kimmi@gpremierinfo_biz=
Ta: ashish.buchhaz016@mbglobal.ac.in
Cei Rajendra Sanchetl <rajendrai@geminicorp.eu>, Sandeep Patawari <sandee p.patawarif@geminicorp.eus
Dear Ashish
We are glad to hear from you and wish for an enduring relationship with you.

Attached is the Offer Lelter, Please go through it and send us the signed scanned copy of the
same.

. We will furnish Appointment Letter to you on the day of your joining.
wWishing you all the best for your career,

Thanks & Regards

Kimmi Bangia | Sr. Office Coordinator
Premier Info Assists Pvt, Ltd.

Contact:; 0291-6651200

| Ext: 1245 |

= Offer Letter_Ashish Kumar Buchha.pdf
12021

Ashish Buchha <ashish.buchha20&&@mbglobal ac.in>
To: kimmifDpremierinfo,biz

12 March 2018 at 16:57

Rospected Sirf ba'am,

I, Ashish Buchha will not be able 1o accept the offer lettier due 1o some reasons. | get an oppartunity 1o be 3 part ol a
new project which | was frying from last few months,

Sorry for inconvienionce,

Regards

Ashish Buchha

|Ciacted foat hickden)

12 March 2018 al 16:57

Ashish Buchha <ashish.buchha2016@mbglobal ac.in>
To: RNBGU / Manjoo Saraswat <manjoo.saraswat@rnbglebal.edu. in>

[Crutbed tést Midoen)

.




®)) Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jodhpur — 342013, Rajasthan - INDIA
Tel: +91 291 665 1200, Fax: +91 291 272 4178, Email: info@premierinfo.biz
CIN: U72200MH2007PTC175593 i

OFFER LETTER

Mr. Ashish Kumar Buchha $/0 Mr, Loon Karan Buchha 23" February 2018
Kochron ka Chowk, Bikaner, Fajasthan - 334001
Mobile # +91 9462560395

Dear Mr. Buchha

Congratulations on your appointment! We weleome you to Premier — An imnovation Jed conipany, wishing you
a long and meaningful career with us.

COMPENSATION & BENEFITS: The detailed breakup of vour Compensation and Other company besiefis
applicable to vou is enclosed.,

1. DESIGNATION & FUNCTION: You will be designated as Management Trainee,

2, LOCATION & DATE OF JOINING: You will be based at Mumbai, Maharashira. You will he required
10 join 23 carly as possible, however not later than 15" March 2018, If vou do not join your duty on the said
date, this offer letter shall be treated as cancelled, unless the extension of the said dute for Joining duty is

granted by us In writing.

3. FROBATION PERIOD: You will be on probation for a pericd of 90 days from the date of your
appointment. If, in the opinion of the Company, veu are found suiable for the post in-which vou are
appoinied, you will be confirmed else it may be extended to another 90 Jays

4. PAST RECORD: If any declaration given or furnished by yoru 10 the Company proves 1o be false or if vou
are found to have willfully suppressed any material information, in such o case, vou will be liable for
removal from service without any notice.

5. NOTICE PERIOD: During the probation period vou can be terminated upon | day notice. This contrect of
employment is terminable by either party by giving two month {60 days) notice en confirmation. Either party
i5 not bound 10 give any reason thereof,

This is an offer of appointment. A detailed formal letter of appointment will be issusd ta you on vour joining.

This offer of employment is conditional to the satisfactary completion of all regulatory £ backoround checks and

medical ! Health checkup. Please note that failure to clear anv one of the above will lead to the immediate

withdrawal of this offer letter.

We ance again welcome you to Premier and wish you a long and a fulfilling carcer with ws,

~ L -\-:\"“'x
Yours truly, N f,f,f-_._ ..I __,'k.
For FREMIER IRFO ASSISTS PVT. LTD. II. .:f:j?
Tt 5 Larees™™ | u
NAME Quouy @’“‘*5 T o/
HE MANAGER — OPERATIONS / SIGNE G AT HIGRIT Y N ETa
Dt s AEFCE T0 CCEpt emplovment on the terms end conditions

Mentioned in the above letter. I'shall be reporting for duty on .......oov v,

R.0O.:201-204, Euiiﬂ-ing Mo. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 / 6603 8525 /27782070




(@ Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jedhpur - 342013, Rajasthan - INDIA
Tel: 491 291 665 1200, Fax: +91 2912724178, Email: info@premierinfo. biz
CiN: U?EEGGMHEGD?FTEI?ESQE

23" February 2018
Compensation & Henelits

Name Mr. Ashish Buchha
Designation; Manazement Trainee
Location Mumbal, Maharashtra
Compensation Detaile Monthly Amount {in Rs.) Annualized Amount {in Rs.)
Basic Salary 20,000 2,480,000
pecizl Allowsance 1,038 - 12,454
[irviont

TOTAL ANNUAL CTC {in Rs.)
HEA $Could be maximized to 508 of basic in meteo and €0% in non medrn, e
4 g -"r-"‘: E I:‘."'.
PETDS * Will be dedugted, if applicuble, A A
O Rag=T" lag
Medichaim = You will be covered under Mediclaim Policy wpon completion of Probation Perigd, 'H:-;x )
e e e
o 0d ] ey
Gratuity® »Gratulty will be paid en accrued basis at thme of relieving fram our Company, s
Bonus® LYo will be entitled for 4 bonus of upon success ful completion of | vear in the urgr:r|iz.1:_.‘u:|.
This will be payuble un fonh coming Diwali afier completion of the first year. However in Case You Gre not
able to complers 1 year in the drganization you will not be entitled for this bonus,

For PREMIER INFO ASSISTS PVT, L7,
Qg @ty

-
Authorlzed Signaton

MANAGER HUMAN RESOURCES 7 51600 INGALTHORITY
Dt ="

PERSONAL & CONFIDENTAL

R.O.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Pa rk, Mahape,
Navi Mumbai 400 710, INDIA Tal: +91 22 6609 8524 [ 6609 5525 /2778 2070
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OFFER LETTER
Date: 15/01/2018

Mame: Amar Singh
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Fallewing are the detailed conditions of your employment,

1. Workplace Induction & Training:
Induction to the position, the workplace environment and workplace procedures and
palicies will be provided,
Duration: 3-4 Days
Induction Location: Pune

2. Job Location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itself,
(*Job lpcation mentioned is not permanent and moy vory ot ony given period occarding to

the market scenorio.)
{(*Refer to serial no. & for List of Mandatory documents/items)

3. Probotion:
You will be on probation for a period of 3 months respectively with the following fized

remuneration:

1*' Month: Rs. 10,000/-

2™ nanth; Rs. 15,000/- B
3" tonth: Rs. 20,000/ "'*:""f

4, Salary: \ ’K
Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance wﬁth e
the organization's payroll pracedures, which will commence from the 2" Month that is

after the completion of Prabation period.

fddrass:
Wird Flgor, Citadel, Palace Orchard, Undri, Pune — 411060
Pl A0 26354483
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AppE31 (Qualiserve

5. Torget:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary,

b. List of Mandatory documents/fitems:

Recent photographs — 2 Passport Size

Aadhar Card

Pan Card

Laptop

Smart phone- Android or 105 only,

Bike (at the job location only)

Valid Driving License copy

Helmet (at the job location only)

Vehicle registration copy

PUC copy

Character certificate from Training and Placement Department of your institution
(*Note: if the mandatory items are not carried at the time of training/ jok location, the
emplopes will mot be entertained)

TS Te e oo oo

7. Anamount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months’ salary.

8. Formal appointment letter will be issued after the acceptance of this offer letter within a
week of joining.

Flease return the duplicate copy of this letter, duly signed on the email id that Is hri@appealaroup.in in

toren of your aoceptance.

Shouwld you hove any questions regarding this offer, please feel free to contact us,

oy de
For Appeal Qualiserve Employee Name: |ty
Signature: B,

Sanpgvika Rajvanshi
HR and Business Coordinator

Address:
IHrd Floar, Citadel, Palace Orchard, Undri, Punge - 411060
Fh: 020 26835443




'

Ap pi"a’j

OFFER LETTER
Date: 15/01/2018

Mame;: Arju Khan
We are pleased to offer you the position of Assistant Sales Manager in our erganization.

Following are the detailed conditions of your employment,

1. Workploce Induction & Training:
C Induction to the position, the workplace environment and workplace procedures and
policies will be provided.
{., Duration: 3-4 Days
Induction Location: Pune

2. lob location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documentsfitems at the time of Induction and Training itself,
(*Job locotion mentioned is not permanent and may vary ot any qiven period according fa

the market scenorio.)
{"Refer ta serial no, & for List of Mandotary documents/items)

3. Probaolion:
You will be on probation for a period of 3 manths respectively with the following fixed

remuncration:
{'_' 1* Manth; Rs, 10,000/- .f;JT_}"'!'
2" ndonth: Rs. 15,000/- P g e
( 3™ Month: Rs, 20,000/- e
L
4. Salary: i

Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization’s payroll procedures, which will commence from the 4'7 Month that is
after the completion of Probation pericd.,

Address:
liird Floor, Citadel, Palace Orchard, Undri, Pune — 411060
Ph: 020 268354843
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Appeal RTEE=NS

5. Target:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary.

6. List of Mandatory documents/items:
Recent photographs — 2 Passport Size
Aadhar Card

Pan Card

Laptop

smart phene- Android or i0S cnly.
Bike {at the job location only}

Valid Driving License capy

Helmet (at the job location enly)
Vehicle registration copy

PUC copy

Character certificate from Training and Placement Department of your institution

{*Note; if the mendatory items are not carried at the time of training/ job location, the
emplayee will not be entertained)

Fo T EFmosan o

7. An amount of Rs. 1000/ to be paid at the time of Training as a security, which will
be refunded in the third months’ salary,

8. Formal appointment |etter will be issued after the acceptance of this offer letter within a
week of joining.
Flease return the duplicote copy of this ietter, duly signed on the email id thot is hr@oapoealaraup. in in

token of yvour coceplonce.
Should you have any guestians regording this offer, please feel free to contoct ws.

"'—J"Fi'?r_

For Appeal Qualiserve Employee Name: &
Signature: e

Sangvika Rajvanshi
HR and Busingss Coordinator

Address:

Mired Flaor, Citadel, Palace Orchard, Undrl, Pune — 411060
Ph: 030 26835443




Appeal FTEE=IE

OFFER LETTER

Date: 15/01/2018

Mame: salony Joshi
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Following are the detailed conditions of your employment,

1. Workplace Induction & Training:
Induction to the position, the workplace environment and werkplace procedures and

( policies will be provided.
! Duration: 3-4 Days
{ Induction Location: Pune

2. Job locotion: PUNE

After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itself,

{*lob location mentioned is not permanent and may vary ot any given period occording o
the morkel scenario.)

{*Refer to seriol no. & for List of Mandatory doecuments/items)

3. Probation:
You will be on probation for a period of 3 manths respectively with the following fixed

remuneraticon: P L
C 1! Manth: Rs. 10,000/- ,-”.:?;Q:J'J,-’r" '
2™ haonth; Rs. 15,000/ 12 peg
(., 3 ptonth; Rs, 20,0004~ n,z :
\L{'. |
4. Salary:

Your Salary will be 3,60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization's payroll procedures, which will commence from the 417 Maonth that is
after the completion of Probation period.

Address:

Hird Flegr, Citadel, Palace Orchard, Undri, Pune = 411060
Fh: 020 26835443
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5. Target:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary.

&. List of Mandatory documents/items:
a. Recent photographs — 2 Passport Size

b. Aadhar Card

€. Pan Card

d. Laptop

e. Smart phone- Android or 105 only,
f. Bike {at the Job location only)

g. Valid Driving License copy

h. Helmet (at the job location only)

Vehicle registration copy
PULC copy
Character certificate from Training and Placement Department of your institution

(*Note: if the mandatory items are not carried at the time of training/ job lacation, the
employee will not be entertained)

e

2. An amount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months’ salary,

&. Formal appointment letter will be issued after the acceptance of this offer letter within a
week of joining.
Please return the duplicote copy of this letter, duly signed on the email Jd that is hri@appealgroumin in

foken of vour occepltance.
Showld you hove any questions regording this offer, please feel free to contoct us.

Employee Name:
Signature:

For Appeal Qualiserve

Sangvika Rajvanshi
HRE and Business Coordinator

Address:

litrd Floor, Citadel, Palace Orchard, Undri, Pune — 411060
Ph: 030 26835443
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OFFER LETTER

Date: 15/01/2018

Name: Rochak Goswami
We are pleased to offer you the position of Assistant Sales Manager in our arganization.

Following are the detailed conditions of your employment.

1. Workplace Induction & Training:
Induction to the position, the workplace environment and workplace procedures and
policies will be provided.
Duration: 3-4 Days
Induction Location: Pune

2. Job Location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itself,
(*Job location mentioned is not permanent and may vary at any given period according ta

the market scenario.)
{ *Refer to serfol no. & for List of Mandatary tocurments/items)

3. Probation:
You will be on probation for a period of 3 months respectively with the following fixed

remuneration:

1** Month: Rs. 10,000/- e
2"Month: Rs. 15,000, |l e e
3" Month: Rs. 20,000/- o

4. Solary: ¥

Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization’s payroll precedures, which will commence from the 4*" Month that is
after the completion of Probation periad.

Address:
lird Floor, Citadel, Palace Orchard, Undri, Pune — 411060
Pl 020 26835443
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L. Target:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary.

6. List of Mondotory documents/items:

d,
b.
C.
d.
B,
f.
C o
( . h.
i
J
k.

Recent photographs - 2 Passport Size
Aadhar Card

Pan Card

Laptop

Smart phone- Android or i05 only.
Bike [at the job location enly)

Valid Driving License capy

Helmet [at the jeb location only)
Vehicle registration copy

FUC copy
Character certificate fram Training and Placement Department of your institution

(*Nate: if the mandatary items ore not carried at the time of training/ fob location, the
ermployes will not be entertained)

/. An amount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months’ salary,

8. Formal appointment letter will be issued after the acceptance of this offer letter within a
week of joining.

Please return the duplicate copy af this letter, duly signed an the email id that s hr@eopeolgroup.in in

taken of your acceptance.

should you hove any questions regarding this affer, please feel free to contoct us.

{  For Appeal Qualiserve Employee Name:

Signature:

Sangvika Rajvanshi
HR and Business Coordinatar

Address:

Hird Floor, Citadel, Palace Orchard, Undri, Pune — 411060
Ph: Q20 26835243
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Pat Net olew

o GRS, 1:08 PM RN Globel University Mall - HOFC Bank Appaintment Letier - Leeledhar Upadhyay - 009265

9 BNB
k-.g_' Leeladhar Upadhyay <leclad har.upadhyay 201 6@ rnbglobal ac.in>

CLOBAL UKIVERSITY
et g 13 o forpange

HDFC Bank Appointment Letter - Leeladhar Upadhyay - 009269

2 messdges

ashlsh.Bhatlal@hdfchank. com <Ashizh.Bhalia 1 @hdlchank coms

Ta: teeladhar.upadhyay2015@mbglobal.ac.in
Cc: bharathhdfchank@gmait.com, Venkiesh160786@gmail.com, offerletler@hdicbank. com,

F'reempl|:|;.-rr;eanLHel‘p-:'csk@in.h-dfcbanh.mm. Ashish, Bhatia1@hdlcbank,cam

18 June 2018 at 19:41

Dear Leeladhar Upadhyay -

Congratolations and Welcame to HDFC Rank!

terms of your emplayment, The enclased information is

Please find avtached the Appaintment Letter which outlines the
nputs on the employee benefits applicable to WL

designed 1o serve ns o introduction to the Bank and has brief;

Yot can secess the enclosed Appointemsent Ledter using your Applicant 1D ns passward, Since we have commenced wilh
issuance of Digitally Signed Jetters, issuince of physiczl copies has been discontinued.

Please note SMS will be sent to your registered mobile no. with Omboarding App link. You are requested to download the
Onboarding App, through which you can accept your offer and provide vour Tentative Date of Joining as well.

Link for the app ! hitp:/fonelink. to/5264sf
tkindly access this link enly through Smart Phone)

In the field for subscription 1D, please inpat HDFC,
You are requested to comply with the following:
1. Confirm your Tentative Date of Joining through the App

2. Complele a few Mandatory Eleaming modules, the details of which would be &horily shared by our Learning

and Development Teans,
3. Carry the following documents (in original} on the dote of joining.

a) Relieving Leter from the previous Organisation or Resignation Confirmation.

k) Education Qualification Certificates from 10 to PG {or as applicable) along with mark sheets and

campletion certificates.,
) KYC Document 4 both Address & 1D Proof i this dacument is also required for opening Salary
Account with the Bank,

d) Two Passpon size photograph for opening Bank Account, \ (i

e} Pan Card. / 1‘;-"'?_ : N
) Aadhar Cand, A 4
'\".,i;'" 1 T N
Please contoct us for any clarification or any queries. \‘:E;'_.f;"

For HOFC Bank Lid

Human Resources

This communication is computer generated and may rot contain #gnature.
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Leeladhar Upadhyay <lselsdharupadhyay2018 @mbglobal acins 25 July 2018 at 1513
Draft To: Ashish.Bhatial @hdfcbank.com
Ce: bharathhdfcbank@omail.com, Venktesh160756@gmai.com, offerletter@hdichank.com,
me.-rnpru:.-men!.Hefpdesk@in.hdfcbank.nmn
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HDFC Bank Tentative Offer letter - Leeladhar Upadhyaya

2 messagas

Ashish.Bhatia1@hdlebank.com <Ashish,Bhatia1@hdicbank.com> 15 dune 2078 al 1045

To; lesladharupadhyay2 16D mbglebal ac.in
Ciz Radhika.Khandetwali@hdichank.com

FPEIV. MFEIDENTIAL
Dear Leela,
Congratulations!!

You have been selected for the posilion of Teller for the RBBE group.

Enclosed is the Proposed Offer from HOFC Bank. Kindly go through the same and revert
Immediately.

Grade:
1. You will be hired at a Trainee Grade wilh a Fixed Compensalion of Rs. 3,10,000/- per annum.

Over & above you will be eligible for ;
1. Actual eonveyance (In case of Travel) as per policy &

2. [Pedormance Bonus/Quarterly Incentive), as per policy.

3.  Mediclaim Cover as per policy.

Deductions;
1. PF & Professional Tax will be deducted.
2. To Calculate your monthly pre-tax take home please subtract the PF amount.

Please note:

1. This is a Private and Confidential document. Kindly DO NOT share the details of the said
document.

Regards, .
Ashish Bhatia i h
Regienal Service Manager-Human Resources . L,/
HOFC Bank Ltd e Sl
Jaipur, Rajasthan :

HDFC Bank officials or representatives will NEVER ask you for your perscnal Infarmation ie. your card details, passwords,
FIN, CVV, OTF ete. DO NOT share these details with anyone over phone, SMS or email

To read more aboul Secure banking Ripdiewsw hdfchank comdsbouiu sfsacuniiyfsecunly_lips.him
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Disclaimer:

“The informaticn contained herein {including any accompanying documants) is confidential and is intended solely for the
acdressea(s), If you have emmoneously received this moessage, please immediately delele it and notify the sender. Also, if you
ara not the intended recipient, you are hereby naotified that any disclosure, copying, distibution or taking ary action in rellance
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"BIPET, 1:18 PM

RMB Globasl Universaty Mal - HDFC Bank Tentatve Offcr lotier - Lesladnas Upschyays

on the conlents of this message of any ammnpanymg document is sirictly prohibited and is unlawlul, The cegangation is not

responsible for any damage caused by a virus or alteration of the' e-mail by & third party or otherwise,
Regd. Office ; HOFC Bank Lid., HOFC Bank House, Sanapati Bapat Marg, Lower Parel (W), Murnbai - 400013,

i) Tentative Offer- Leeledhar Upadhyaya,pdf
170k

Lecladhar Upadhyay <lseladhar.upedhyay201&i@mbgiobal o in> 15 June 2018 &8 11:13
To: Azhish.Bhatia 1 g&hdlcbank.com

Chizar Sir,

es | secepted this offar letter,
Thank You

Regards

Leeladhar Upadhnay
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Grade A Tﬁn-u}?:’ ' '""" Current Grade ““EHHK%EH&‘J{EI;::?E_
TOTAL COST OF EMPLOYMENT : Por Month Annual
SALARY AND ALLOWANCES
Base Salary 7500 90,000
Lunch Allowances 910 10,920
Conveyance Allowance 1,600 19,200
Medical 1,250 15,004
Other Allowance 12,820 154,080
City Allowances 1,000 12,000
Total Gross [ A ) 25,100 301,200
Provident Fund a0 10,800
Super Annusticn ] g
Total Fixed Pay(B) = . 800| 0/ g 00 B =
SRANDTOTAL(A%E) I L0 = Zejopo| T sizoool i R

Hospitalisation: You will be entitled to the hospilalisation benefit under the hospitalisation scheme prevaillng in
the Bank which ks currently 200000 g.a,

Gratuity: A5 par Grotuity Act.

Superannuation: Superesnnuetion { Applicebls ta emplayees in Band €4 gnd Above): The amount mentioned s
the annual contribution to the Superannuation Fund, s per company paficy, 1t is net & cash component of Salary.
A5 par current policy the employee is reguired ta wark for minimaum 5 years in Band E4 [Senior Ma nage:} and
sbowve to qualify for the superannuation schemo.

Performance Bonus: A% per Palicy.

HWOTE: Staff Loan is Applicable post confirmation.
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OFFER LETTER

Date; 15/01/2018

MName: Sourabh lain
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Fallowing are the detailed coanditions of your employment.

1. Workplace Induction & Training:
Induction to the position, the workplace environment and workplace procedures and
palicies will be provided.
Duration: 3-4 Days
Induction Lecation; Pune

2. Job Location: PUNE
After completion of induction & training you are reguired to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory decuments/items at the time of Induction and Training itself.

{*Job Jocation mentioned is not permanent ond may vary at any given period cocording to
the morkel scenario, )
{*Refer to seriol no, 6 for List of Mandatory documents/items)

3. Probation:
You will be on probation for a period of 3 menths respectively with the following fixed

remuneration:
1*! Month: Rs. 10,000/-

2™ onth: Rs. 15,000/- (Y
3" panth: Rs. 20,000/ Elketc

4. Solory:
Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization's payroll procedures, which will commence from the 4" Manth that is
after the completion of Probation period,

Achdross:
Hird Floor, Citadel, Palace Orchard, Undri, Pune = 411080
Ph: 020 26835443
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Appeal

5, Targel:

The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary.

5. List of Mandotory decuments/items:

5

8.

= o Te e an o

Recent photographs = 2 Passport Size

Aadhar Card

Pan Card

Laptop

Smart phone- Andraid or i05 only.

Bike (at the job location only)

Valid Driving License copy

Helmet (at the job location only)

Vehicle registration copy

PUC copy

Character certificate from Training and Placement Department of your institution
{*MNote: if the mandatory items are not carrled at the time of training/ job location, the
empioyes will not be entertained)

An amount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months” salary.

Formal appointment letter will be issued after the acceptance of this offer letter within a
weak of joining.

Please return the duplicote copy of this letter, duly signed on the email id that is hri@appealgroup.in in
token of your acceplonoe

£ ) Should you hove ony questions regarding this offer, pleose feel free to contoct us.
For Appeal Qualiserve Employee Name:
Signature:

Addrgss:

Sangvika Rajvanshi
HE and Business Cocrdinator

litrd Floor, Citadel, Palace Orchard, Undri, Pune — 411060
Ph: 020 268535843




